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3.3 ABORIGINAL AND
TORRES STRAIT ISLANDER
ABORIGINAL AND TORRES STRAIT ISLANDER – DEFINITION
The term Indigenous is used to refer to Australian Aboriginal and Torres Strait Islander people. According to the most widely
adopted definition of Aboriginal or Torres Strait Islander (the ‘Commonwealth working definition’):
“An Aboriginal or Torres Strait Islander is
• a person of Aboriginal or Torres Strait Islander descent,
• who identifies as being of Aboriginal or Torres Strait Islander origin and
• who is accepted as such by the community with which the person associates”.
This definition was developed during the period 1967 to 1978 and is now widely accepted by Commonwealth and
other government agencies.

ABORIGINAL AND TORRES STRAIT ISLANDER – KEY MESSAGE
Cricket Australia acknowledges that Aboriginal and Torres Strait Islander communities are diverse and dynamic and that
each community has different customs, protocols, languages and interrelationships. In seeking to increase engagement,
Cricket Australia seeks to offer the sport in line with community needs and preferences.

ABORIGINAL AND TORRES STRAIT ISLANDER – FAST FACTS
• 1.8% of registered club cricket participants identify as Aboriginal and Torres Strait Islander.
• The Aboriginal community is one of the fastest growing communities in Australia with 20% population 			
growth recorded over the 2006-2011 ABS Census period.
• More than 600,000 Australians identify as Aboriginal or Torres Strait Islander.
• In 1868 the first Australian cricket team to tour overseas was a Victorian Aboriginal team made up of stockmen 		
who learnt cricket on cattle stations.
• Jason Gillespie, Faith Thomas and Daniel Christian are Aboriginal and Torres Strait Islander cricketers who have 		
played for Australia.

ABORIGINAL AND TORRES STRAIT ISLANDER – CRICKET’S ADVANTAGES
• Existing National Aboriginal and Torres Strait Islander competition and high performance programs.
• Community carnivals such as the Imparja Cup and Rainforest Cup have a strong footprint in communities.
• Growing pool of elite role models – Daniel Christian, Josh Lalor, Sally Moylan, Lain Beckett, Ashleigh Gardner, 		
D’Arcy Short, Ben Abbatangelo, Jonte Pattison.
• Cricket Australia’s partnership with the Clontarf Foundation reaches 3,000 school boys.
• Quality modified programs now being delivered e.g. Cricket Victoria’s Noogal Toengorrt Tani program.

ABORIGINAL AND TORRES STRAIT ISLANDER – FOCUS GROUPS TO INCREASE
PARTICIPATION
• Urban Metropolitan communities
• Girls and women

• Regional communities
• Remote communities

ROLE MODEL: JASON GILLESPIE
Jason is the great-grandson of a Kamilaroi warrior. The Kamilaroi or “Gamilaroi” are a Koori people who are from
the area which extends from around Singleton in the Hunter Valley through to the Warrumbungle Mountains in the
west.
Jason represented Australia in 71 Tests. His fearsome fast bowling gained him 259 wickets at 26.13, with best bowling figures
of 7 for 37. No slouch with the bat, he amassed 1218 runs at 18.73 during his career, including a memorable 201 not out.
Jason also represented Australia in 97 ODIs, claiming 142 wickets at 25.42, with best bowling figures of 5 for 22.
Most recently, Jason became coach of the Adelaide Strikers.
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ROLE MODEL: FAITH THOMAS
Faith Thomas, née Coulthard, is a former Australian cricketer and hockey player. Her mother, Ivy, was a traditional
Adnyamathanha woman. After being introduced to cricket by a colleague at Royal Adelaide Hospital, she soon made
the State women’s team. In 1958 she was selected for the Australian national team, and in a Test against England
became the first Aboriginal person to represent Australia in a Test Match.
To view video footage of this case study and learn more, please visit community.cricket.com.au/a-sport-for-all

CASE STUDY: TENNANT CREEK
Tennant Creek, 500 kilometres north of Alice Springs in the Northern Territory, has a population more than 3000
people.
The town hasn’t had a cricket competition for over 20 years: junior cricketers make a 1000 kilometre round-trip each
week to play club cricket in Alice Springs.
Despite these challenges, the children of Tennant Creek have become more involved in cricket. In 2015 the town will
have its first representative team in 20 years, which will compete in the NT Cricket junior pathway carnival.
Vital to the rejuvenation of cricket in Tennant Creek has been using engaging cricket environments, such as MILO
T20 Blast.

CASE STUDY TIPS:
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Short sharp games – no more than about 20 overs per game.
Batters have a set number of overs to bat regardless of the amount of times they get out.
Smaller team numbers of 6-8 to maximise engagement and involvement of participants.
Small boundaries to encourage big hitting.
Target zones to achieve bonus runs.
Music to create atmosphere.

JASON GILLESPIE
FORMER AUSTRALIAN TEST PLAYER
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3.3.1 ABORIGINAL AND
TORRES STRAIT ISLANDER
Cricket has made progress in engaging Aboriginal and Torres Strait Islander communities but there remain barriers to participation.
The National Indigenous Cricket Strategy and the Australian Cricket Reconciliation Plan seeks to address these barriers.

A SPORT FOR ALL TIPS FOR BETTER ENGAGEMENT
CONSIDERATION
1. Acknowledgement
and Respect for
‘Country’
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TIPS
Acknowledge that the concept of ‘Country’ or land and environment is fundamental to
Aboriginal and Torres Strait Islander culture and is the core of community spirituality.
• Belonging to ‘Country’ is crucial in the way the community identify themselves 		
i.e. saltwater people, freshwater people.

2. Engagement
with Elders

• Seek to engage with Elders - Elders and leaders hold community knowledge and heavily 		
influence community activities.
• Aunties and Uncles - Elders and leaders are often acknowledged as “Aunty” or “Uncle” as a
sign of respect, regardless of actual relationship.
• Treat Elders as dignitaries - Always consult Elders and treat with the respect and courtesy
shown to other dignitaries.
• Referring to an Elder or Leader as ‘Aunty’ or ‘Uncle’ may not be appropriate for an outsider
unless a strong relationship has been established.
• Refer to Elders by the title, Mr, Mrs or Miss.

3. Extended Family

• Understand Kinship - Acceptance and knowledge of Aboriginal kinship ties is important.
• Understand Extended Family Structure - Aboriginal communities operate under the 		
extended family structure as opposed to the nuclear structure common in Anglo-Saxon 		
society. Under the extended family structure, the raising, care, education and discipline of
children are the responsibility of the community.
• Death and the Extended Family - The closeness of the extended family can mean that the
death of a cousin or uncle carries the same impact as passing of a sibling or parent.
• Disconnection - The closeness of the extended family structure and ‘Country’ can lead to
homesickness when community members are away from family / homelands. Practicing
culture strengthens identity and spirituality.

4. Being Aboriginal or
Torres Strait 		
Islander is not
skin colour but 		
about culture

• Colour - Under no circumstances should you mention to an Aboriginal and Torres Strait 		
Islander person that they don’t look Aboriginal.
• Questioning Aboriginality is an insult - Saying “I would not have picked you as an Aboriginal
or Torres Strait Islander” can be insulting.
• Accept participants’ identity - If a person identifies as an Aboriginal or Torres Strait Islander,
then this should not be questioned.

5. “Men’s and 		
Women’s Business”

• Be Aware of “Men’s & Women’s Business” - In certain communities, men and women separate
for consultations, meetings and some activities. Be mindful of this and check if it applies.
• Gender Considerations – For first engagement, match the gender of coaches/volunteers
with the gender of the participants.

6. Modesty

• Reserved Attitudes - Aboriginal and Torres Strait Islander athletes can be reluctant or shy
to be singled out for achievement or recognition.
• Eye Contact - In Aboriginal and Torres Strait Islander Culture younger 			
community members do not have extended eye contact with Elders as a sign of respect.

7. Punctuality

A relaxed attitude to punctuality is prevalent in many cultural groups, including Aboriginal
and Torres Strait Islander communities. Be flexible. Turning up late may not be a sign of
disrespect. However, while respecting legitimate reasons for lateness, discretely discuss the
importance of punctuality to running team practices, meetings and games.

RESOURCES FOR INCLUDING ABORIGINAL AND TORRES STRAIT ISLANDER PEOPLE.
www.humanrights.gov.au/publications/face-facts-2012/2012-face-facts-chapter-1
National Indigenous Cricket Strategy:
http://www.cricketaustralia.com.au/about/diversity-and-inclusion/~/media/3752EECB75804FEC9AB1D37A8056750B.ashx
Australian Cricket Reconciliation Action Plan:
http://www.cricketaustralia.com.au/about/diversity-and-inclusion/reconciliation-action-plan
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3.3.2 ABORIGINAL AND
TORRES STRAIT ISLANDER A SPORT FOR ALL
COMMUNICATION TIPS
It is important to consider the language used (written, verbal and non-verbal) when communicating with Aboriginal and
Torres Strait Islander people.

WRITTEN COMMUNICATION
• Don’t directly ask if someone can read or write English, which can cause embarrassment.
• Ask “Do you identify as an Aboriginal or Torres Strait Islander?”, rather than “Are you Aboriginal…?”.
• Capitalise the words ‘Aboriginal’ and ‘Torres Strait Islander’.
• Understand that if a written language issue is respectfully and sensitively approached, in most cases an Aboriginal person
will ask for assistance.
• Work with community members to fill-in application forms.

VERBAL COMMUNICATION
• Use clear, uncomplicated language. Do not use jargon where possible.
• Don’t use the abbreviations ‘Abo’, ‘Aborigine’ or the words ATSI or Indigenous.
• Use the words ‘Aboriginal’ or ‘Torres Strait Islander’ person, people or community.
• Don’t use outdated terms such as half-caste, quarter caste, full blood.
• There may be several different ways of spelling an Aboriginal or Torres Strait Islander nation’s name, so if you come across
a different spelling, do not automatically think it is an error.
• Some English words can take on a different meaning/use by Aboriginal and Torres Strait Islander people e.g. the standard 		
English meaning of Deadly is of something that can cause death, whereas Deadly, to Aboriginal or Torres Strait Islander 		
people, can mean that something is/was great/excellent/fantastic.
• When referring to a young male(s) it is advisable not to refer to him as a boy. Young Aboriginal and Torres Strait Islander 		
males can be known within their community as a man at an early age. The useful reference words can consist of brother 		
(individual reference) or team/mob (group).
• Silence is often used to diffuse a difficult or embarrassing situation. Rather than assuming agreement, a question met with 		
silence in a group often means that further discreet one-on-one exploration with a few people is required.

NON-VERBAL COMMUNICATION
• Younger athletes may avoid eye contact because it can be considered a sign of disrespect.
• Do not stare at an Aboriginal person for extended periods as this may be culturally discomforting for the individual.
• Respect silence and don’t mistake it for misunderstanding a topic or issue.
• At first meeting do not be offended if a handshake is not returned.
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3.3.3 ABORIGINAL AND
TORRES STRAIT ISLANDER
PROTOCOL TIPS
EVENT PROTOCOLS
WELCOME TO COUNTRY
A ‘Welcome to Country’ is a respectful way to pay respect to – and involve – the local Aboriginal and Torres Strait Islander
community in a significant event in which elders of the traditional owners of the land welcome other people to their land.
A ‘Welcome to Country’ should occur as the opening item in the set event and organised directly with your local Aboriginal
and Torres Strait Islander Land council.
Protocols involved with performing of a “Welcome to Country” ceremony are wide and diverse and can vary according to
region and locality.
A ‘Welcome to Country’ can include a combination of speech, didgeridoo, song, and dance performances.
Most Traditional Owner groups or representative groups will require a nominal fee to cover the cost of conducting the
‘Welcome to Country’ ceremony. A ‘Welcome to Country’ that includes a traditional dance or smoking ceremony will
generally involve a higher payment.
Individual State Governments provide policy advice on ‘Welcome to Country’ protocols, and different means to find a local
Elder to perform (visit your state government website for more information). A good example is the NSW Department of
Premier and Cabinet Guide. www.dpc.nsw.gov.au/__data/assets/pdf _ file/0016/781/Indigenous_Ceremony.pdf

ACKNOWLEDGEMENT OF TRADITIONAL OWNERS AND ELDERS
An ‘Acknowledgment of Country’ is a strong and meaningful way to show respect for Aboriginal and Torres Strait Islander
culture and heritage and build trust with your local community.
‘Acknowledgement of Country’ should take place at the start of an event, meeting or function and the emcee, chair or
speaker should acknowledge the traditional owners of the land in which the event or meeting is taking place.
‘Acknowledgment of Country’ can be performed by anyone, and there is no cost involved.
Examples of ‘Acknowledgement of Country’ scripts are provided below.
Example 1.
I would like to pay my respect and acknowledge the traditional custodians of the land on which this meeting takes place,
and also pay respect to Elders both past and present.
Example 2.
I would like to Acknowledge the _______________ people who are the traditional custodians of this land. I would also
like to pay respect to Elders both past and present of the_______________nation and extend that respect to other
Aboriginal people present.

AUSTRALIA DAY
Australia Day (January 26) is not a day of celebration for some Aboriginal and Torres Strait Islander people, who may refer to
it as ‘Survival Day’. Consult with community members if planning any activities for this day.
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FLAGS
In July 1995 the Aboriginal (with black at the top) and Torres Strait Islander flags were proclaimed official flags under the
Flags Act 1953. Official flag order at events (from an audience perspective) is from left to right the Australian or state, the
Aboriginal flag and Torres Strait Island flag.

DEATH PROTOCOLS
SORRY BUSINESS
Following the death of a family or community member, the mourning process includes whole families, affects sporting
commitments and can last for days. If a community is dealing with ‘Sorry Business’ it is advisable and respectful not to
engage until advised by the community.

NAMING DECEASED PEOPLE
Following a death in some communities, people may find it disrespectful to say the deceased person’s name. Where this
occurs, different names may be used to refer to the deceased person.
This practice may last for months or even years, until all relevant ceremonies have been concluded.

IMAGES
It may be considered disrespectful to display images or pictures of deceased people without permission from the family
and/or local community.
If you intend to display an image, the following warning should be displayed at the beginning.
“WARNING! This Video/Presentation/Book contains names and images of Aboriginal and Torres Strait Islander people
now deceased”.

AUNTY JOY
MELBOURNE CRICKET GROUND
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3.3.4 ENGAGING ABORIGINAL AND
TORRES STRAIT ISLANDER WOMEN
For Aboriginal and Torres Strait Islander girls and women, a range of personal circumstances have been identified as
influencing their ability to engage in sport and physical activity programs – including the role of family obligations and
cultural conflict (e.g. in some clans, not being object of a public gaze).
Some women may not be comfortable sharing information in the presence of men or being coached by men.
Key strategies include:
• Developing community champions
• Involving women and girls of all ages in programs
• Gender-specific programs with female coaches, event staff, volunteers
• Programs held at a separate time to men’s programs
• Female-friendly facilities and environments that are well lit and easily accessible
• Programs that are fun, with low structure and high participation
• Team-focused programs, including friendship-building activities
• Programs delivered at appropriate times
• Flexible uniform policy

CASE STUDY: VICTORIA FEMALE IMPARJA CUP TEAM
Background: In 2012, Cricket Victoria’s Noogal Toengorrt Tani Indigenous cricket program developed an action plan to
establish the first Women’s Victorian Indigenous Cricket Team. Finding a squad of female Indigenous cricketers was not
without its challenges: only about 1,000 women played senior club cricket and with an Indigenous population of one
percent in Victoria, Cricket Victoria (CV) calculated that there may only be as few as nine Indigenous women playing club
cricket in Victoria.
The pursuit of Indigenous female cricketers started with Senior Wurundjeri elder Aunty Joy Wandin-Murphy who was
known to have a granddaughter playing club cricket. Through word-of-mouth and speaking to male players already playing
within Noogal Toengorrt Tani, CV started to discover more relatives and friends who were aware of young Indigenous
cricketers. CV deployed advertising for the program, however the attraction of the young women to identify as an
Aboriginal cricketer came through their family associations with Noogal Toengorrt Tani.
In the 2012/13 season, Noogal Toengorrt Tani identified three young female cricketers. Without any senior women to guide
and captain the young group, two mentors were brought into the program: Treahna Hamm, a current member of the
Victorian Indigenous Cricket Advisory Committee, and Fiona Hale, a mother of one of the young Aboriginal cricketers,
Merinda Hale. A squad of five was formed in the first year.
Cricket Victoria and Noogal Toengorrt Tani’s ambition was to send a women’s team to the Imparja Cup in February 2013.
Through early discussions with Cricket Australia, Queensland Cricket, Cricket Tasmania and Cricket ACT, it was possible to
form an invitational team to allow the Victorian girls to participate. The experience of the tournament had the women
returning to Victoria hungry to develop a uniform that represented Victoria. The success and pride in the Victorian cricketers
formed an unsolicited recruitment process by both males and girls and women associated with Noogal Toengorrt Tani.
By the 2014 Imparja Cup, Cricket Victoria sent both a Victorian Men’s and Women’s Imparja Cup Team to Alice Springs in
February 2014. That female team included genuine talents such as:
• Natalie Plane – Victorian Under 18 representative cricketer and Under 18s Development Squad.
• Jacinta Goodger-Chandler – Victorian Under 15 female cricket and Under 18s Development Squad.
• Merinda Hale – School Sport Victoria representative cricketer.
• Renee Melton – Former member of Commonwealth Bank VicSpirit.
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CASE STUDY TIPS:
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Word of mouth through Indigenous networks was much more successful than public advertising.
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While the girls were recruited to represent cricket, the promotion and education of Aboriginal culture and family 		
connectedness kept them returning and recruiting more members to the Noogal program.
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Parents, elders, friends and family are invited to attend training and matches. The attendance and pride in family
generates word-of-mouth and growing interest in Noogal Toengorrt Tani.

The players want to represent their state and their community. This was evident in the pride they showed in their
Cricket Victoria/Noogal Toengorrt Tani uniform.
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